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CTU Meets with New Superintendent

On July 28 President
Bill Blumenstein and Exec VP
Chris Ehrmann met with the
new Superintendent Miss Mary
Boyle. Also in attendance was
the new Executive Director of
Catholic Schools, Nick Regina.

Topics presented at the
"get acquainted" meetingin-
cluded a CTU request for infor-
mation as soon as possible
about the schools' plansfor this
year's negotiations.

Another major topic
was the St. Joseph Hammonton
situation. Sincemoving fromits
status as a parish school, CTU
hasbeen holding discussions

with diocesan officialsabout the
St. Joseph teachers' status under
the 2001 Settlement Agreement
between CTU and the diocese.
If the school is now incorporated
as a diocesan school, the agree-
ment indicates that the teachers
are covered by the CTU negoti-
ated contract.

Union and diocesan at-
torneys arein the midst of talks
about the meaning of the
changed status at the school and
its effects on the teachers em-
ployment. MissBoyleand Mr.
Reginaindicated that they would
continueto look for aresolution
of the issue.

General Membership Mesting

Sixty-three CTU mem-
bers attended the annual general
membership meeting held June
12 at the Tap Room in Haddon
Twp.

Members
fromall unitsrepre-
sented by CTU
were present.

Amongthe
topics presented
was a note about
thediocesan deferred salary com-
pensation plan for payment over
twelvemonthsinstead of ten. The
union continues to take the posi-
tion that such deferral isnot ben-
eficia to teachers.

Blumenstein suggested that teach-
ers set up/use ABCO credit union
accounts to make the funds avail-
able to teachers during the extra
two months.

Treasurer Wayne
Nystrom presented
the annual financial
report, which indi-
cates that CTU isin
goodfinancial shape.
Complete copies of
thereport areavailablefrom union
delegates.

WCHS reported that one
position at the school was con-
stricted although no teacher lost a
job because of the constriction.

Negotiations

With the conclusion of the
2005-2009 contract the dio-
cese and schoolswill have
to decide whether schools
will negotiateindividualy
with CTU or remain
grouped under one contract.

Through the expiration of the
2009 contracts the 3 big
schools and Special Educa-
tion were covered by a
single agreement.

Sacred Heart and Wildwood
Catholic [under contract
until 2010] have negotiated
separate CTU-school con-
tracts.

If the diocese makes the deci-
sion to break apart the "Big
Unit," each school and the
Special Education program
would engage in separate
negotiationsin aprocess
similar to that which cur-
rently takes place at Sacred
Heart and Wildwood
Cathalic.

At aJuly 31 Executive Board
meeting, CTU officersdis-
cussed possiblenegotiation
scenarios for either situa-
tion.

CTU iswaiting for the dioc-
esan/schools decisionto
begin selection of negotia-
tion teams.

Members wishing to serve on
negotiations are to complete
the application at the begin-
ning of September.
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Upcoming Contractual
Dates

completeroster
August 18

correction of deviationsfrom
roster numbers
September 10

accumulated sick day notification
September 30

reimbur sement for springand
summer 2008 gr aduatecour ses
October 1

From the Editor: Negotiation Unknowns

Thereissimply onepointtoremember astheexpirationof
thecurrent contract approaches.

CTU hasbeen, and remains, thebargai ning agent sel ected
by teachersat thediocesan high schools, Sacred Heart,
Wildwood Catholic, and the Special Education pro-
gram.

Regardlessof thenumber of contractswhichwill ultimately
benegotiated CTU memberscontinuetodirect thepro-
tectionandenforcement of theirlabor rightsthrough
CTU.

Somemembersareconcernedthat theseparation of the
school swill weakenunionmembers strength.

Thatwill happenonly if membersstopcommunicatingtheir
issues, concerns, and support tounion officersand del -
egates.

CTU officersremainfirmly committedtoworkingonbehal f
of members, at their direction, astheunknownsof the
current negotiationyear aresettled.

Contract Extension to be
Requested Again

The Executive Board voted at the
July 31 meeting to contact the
dioceses to request a contract
extension.

The proposal isto continue all
provisions of the current con-
tract for two more years, ex-
cept salary and contracted
stipends.

The union's proposal isto increase
salaries and stipends at 4.75%
for each of the two years [the
percentage increase in the
final year of the current con-
tract].

CTU made the same request last
year.

It was rejected by the diocese.
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Union Website Revisions

Recentvisitorstoctunj.comwill havenoticedthat the
membersonly pageshavebeguntochange.

Union Coordinator ChrisEhrmannisintheprocessof up-
datinglinksto ExecutiveBoard and Del egatemeeting
minutespostedtothesite.

Thechangeisnecessary becauseof themovefromaprevi-
oudly usedversionof awebpagedesignprogram.

Linkstowebsitesfor all benefit providersarealsobeingup-
dated.

Theprocessshould becompl eteby thebeginning of the
school year.

Membersmay experiencedifficultiesaccessnginformation
until theprocessiscomplete

Anemail totheunionat ctunj@comcast.net requesting
informationnot readily accessibleuntil theprocessis
completewill receiveaquick reply fromtheUnion Co-
ordinator.

Theprocessishappening now sothat thedi ssemination of
informati onduring negotiationswill beaccurate, com-
plete, andtimely.
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Delegates Meeting August 18

please contact your delegate if you have

any questions, issues you would like dis-

cussed by the Executive Board and del-
egates at the meeting

2007-2009 Delegates
Julie Bittinger, Camden Catholic
LindaMulvihill, Holy Spirit
Mary Kay Rossi, PVI
Linda Snyder, Sacred Heart
Vicki Trainor, Special Education
David Watson, Wildwood Catholic

Beginning of Year Union Forms

As always, accurate bargaining unit member
information is essential for representation with the
schools.

With anegotiation year about to begin, mem-
bers are asked to be especially attentive to the infor-
mation on Blue Sheets, including both salary and in-
suranceinformation.

Delegateswill bedistributing negotiation
questionnaires and team application forms at the lo-
cal school meetings.

The Faller Group

CTU officersBill Blumenstein, Maureen Simzak,
and ChrisEhrmannmet July 22withChip
Faller of Retirement Annuity Consultants,
brokers/deal ersfor theteachers 403(b)
plans.

Faller detailedtheeffectsonteachersasRAC
changestotheFaller Groupandgivesupits
broker/dedl er functionsfor theteachers
403(b) plans.

Sincetheestablishment of theempl oyer contri-
bution programto Great West, RAChas
been bothinvestment consultant and broker/
dedler.

Now, theFaller Group hascontractedwithLin-
colnInvestmentstobebroker/deal er for the
plan.

TheFaller Groupwill continueasinvestment
consultants.

The change does not increase any plan fees
or expensesfor teachers.

ChipFallerwill continuetovisittheschoolsto
discussretirement plansand optionsfor
teachers.

-
At the June General Membership Meeting ...

... Paul VI Members

... Dave Watson,
WCHSdelegate
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New Medical Insurance Carrier

On September 1 theHorizon Blueswill pick upmedical insurancecoveragesfor all diocesanempl oyees,
includingCTU members.

Withtheswitchfrom AmeriHealthto Horizon no changesin union contracted coverageswill take
place.

Memberscurrently ontheHM O planwill switchtotheHorizon Point of Service[POS] plan, at nocost for
thepremium.

Memberscurrently under the PPO plan may choosetheHorizon PPO coveragewith partial payment of the
premium.

Enrollment formswereduetotheschool officesinmid-July. Teacherswhodidnot returnformswere
placed inthe POS plan and must chooseaprimary care physician. Thosewho did not do so, contact
diocesanHR representative Candy
Newhouse at 856-583-2872. r 2

Prescription coverageremainswith Express-
Scriptsanddenta isstill carried by Delta
Dentd.

Informati onabout theHorizonservicesisavail -
ableat www.horizon-bcbsnj.com/.

Thesiteincludesaneasily maneuveredhealth
careserviceprovider directory.

When consultingthesite, membersoughttobe
awarethat thenew Horizon coverageisnot
theHorizonHMOplan-itistheHorizon
POSplan. \ /
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Sacred Heart Member s at the June General
Member ship Meeting
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